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POSITION VACANCY ANNOUNCEMENT
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It’s a great time to be a Cleveland County Employee. 

We offer competitive wages, exceptional benefits and work that matters! 
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NORTH CAROILIINA



Full Time Employee Benefits Include:



INTERNAL/EXTERNAL RECRUITMENT ANNOUNCEMENT

******************************************************************************

Social Work Supervisor III (After Hours)
Cleveland County Department of Social Services

                 Child Protective Services
Compensation/Grade:
$54,096 – 86,550 / 17                             Position # 011.504.1031
CLOSING DATE:
October 7, 2020


Job Description
This position will supervise and implement the provision of Child Welfare Services to an After-Hours Child Protective Services Social Work team. The Supervisor will work closely with other Child Welfare and Adult Supervisors, Social Work Program Manager, Child Welfare Attorney, Program Administrator and the Agency Director. Responsibilities include: planning, coordinating, assessing, monitoring, and conducting the unit’s work within the agency and in the greater community; examining the needs of the unit social workers, and the community as they relate to the provision of services and maintaining quality service provision to reflect the meeting of such needs; complying with the legal mandates and agency standards in accordance with social work values and best practice to ensure that children are properly protected and minimally cared for; and other duties as assigned by Program Administrator. 
Knowledge, Skills, and Abilities
Knowledge of methods and principles of casework supervision and training. Considerable knowledge of social work principles, techniques, and practices, and their application to complex casework, group work, and community problems. Considerable knowledge of family and group dynamics and a range of intervention techniques. Considerable knowledge of governmental and private organizations and resources in the community. Considerable knowledge of the laws, regulations, and policies which govern social work programs. Considerable knowledge of behavioral and socio-economic problems and their treatment. Ability to supervise, train, or orient lower-level social workers, students, interns, or other staff. Computer skills. Ability to express ideas clearly and concisely and to plan and execute work effectively. Skills would include but are not limited to:  develops reciprocal work relationships within and without the agency; interprets manual material; analyzes thoroughly; listens effectively; speaks clearly; communicates and writes well; and functions efficiently within the administrative, supervisory, and line worker levels. Ability to work well under pressure and stressful situations.

Minimum Education & Experience

Master’s degree in social work from an appropriately accredited institution and two years of directly related experience; or a bachelor’s degree in social work from an appropriately accredited institution and three years of directly related experience; or a master’s degree in a human services field from an appropriately accredited institution and three years of directly related experience; or a bachelor’s degree in a human services field from an appropriately accredited institution and four years of directly related experience; or a bachelor’s degree from an appropriately accredited institution and five years of directly related experience; or an equivalent combination of education and experience. 
Physical Requirements
Must be able to physically perform the basic life support functions of stooping, reaching, walking, pulling, lifting, fingering, grasping, talking, hearing, and repetitive motions. Must be able to perform sedentary work which includes exerting up to 10 pounds of force occasionally and/or a negligible amount of force frequently or constantly to lift, carry, push, pull, or otherwise move objects, including the human body. Must have the visual acuity to prepare and analyze data and figures, operate typewriter or computer terminal, do extensive reading and determine the accuracy, neatness, and thoroughness of the work assigned. 

Application Process
 All applicants must complete and submit an Online Application by the closing date at      

 www.clevelandcounty.com. Only individuals meeting the minimum education and experience   

 requirements will be accepted.
SELECTION PROCESS:
 Selection will be by structured interview assessment center process. Applications will be reviewed to select the best-qualified applicants for admission to the interview.

NOTE:
Valid Driver’s License
Cleveland County is an Equal Opportunity Employer. 
Allison Mauney, H.R. Director                                                                                                         Telephone 704-484-4833

This publication lists positions for which applications are currently being accepted. Only online applications will be accepted. Positions may be applied for on the Cleveland County Website (www.clevelandcounty.com). Applications received after the closing date will NOT be accepted. As a condition of employment, individuals hired by the County are required to present proof of identity and legal eligibility to work in the United States before they can begin work. To insure the County’s commitment to serve its citizens as efficiently as possible, the County will require, as part of the pre-employment screening into all full and part time positions and PRIOR to an official offer being made for employment, a drug test to provide a drug-free environment in which to work, a criminal history check, and a driver’s license check, if applicable. Cleveland County does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the provision of services. Cleveland County is an Equal Opportunity Employer.
Health Plan with $0 Employee only Premium


HSA Dollars up to $1,100


Direct Dental Reimbursement Plan


Employee Wellness Center


Health Department Pharmacy


Local Government Retirement Plan





5% 401-K/457 Retirement Plan


Vacation, Sick, Comp & Petty Leave


Holiday Pay


YMCA Membership Discounts


Wellness Programs


Tuition Reimbursement


Optional Supplemental Benefits








